Comment on the remuneration policy

The Supervisory Board passed a resolution to adopt the remuneration policy at its meeting on May 27,
2020, and this policy was presented to the Annual General Meeting for approval on July 7, 2020.

Following analysis of the voting result and of the feedback from relevant international proxy advisors
on share voting rights, the Supervisory Board of ANDRITZ AG has decided to revise the clauses in the
remuneration policy that were viewed critically and thus be even more responsive to the interests of
the company’s shareholders.

The changes relate to the criteria for the variable remuneration components, including the adoption of
non-financial targets, and to deletion of the clause in its entirety concerning special gratuity and bonus
payments. The passage relating to deviations from the remuneration policy under exceptional
circumstances was also removed entirely.

This remuneration policy with revisions in individual clauses will now be presented once again to the
Annual General Meeting 2021 for approval.

We value you as an ANDRITZ shareholder and thank you for your support in this important matter.

Please feel free to contact us at investors@andritz.com if you have any questions or wish to submit
any comments.
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