
 

 

ANDRITZ: Statement on gender diversity on 

the Supervisory Board 

 

 

ANDRITZ is fully committed to gender diversity on the Supervisory Board. As a result and as recently 

discussed with shareholders, ANDRITZ is committed to reaching the 30% women representation on 

the Supervisory Board in the medium-term. 

 

Such a change cannot happen at the next AGM to be held in 2023 as Ms. Monika Kircher and Mr. 

Alexander Leeb will be up for re-election, and Mr. Leeb will be elected Chairman of the Supervisory 

Board at the AGM in April 2022. The mandate of the current Chairman expires with the upcoming 

AGM in April 2022. To secure continuity, Mr. Leeb has also committed to be available for re-election in 

2023.  

 

In the absence of any currently unexpected vacancies on the Supervisory Board, the ANDRITZ 

Executive Board and Supervisory Board have committed to increase gender diversity at the AGM to 

be held in 2024 at the latest. So latest with the AGM in 2024, the ANDRITZ Supervisory Board will 

reach the appropriate gender balance, allowing that each gender represents at least 30% among the 

six Supervisory Board members representing shareholders.  

 

The Executive Board understands that gender diversity is a potential source of progress, bringing 

different perspectives into the boardroom. Once this level of diversity is reached, the Supervisory 

Board will work on maintaining this balance in line with the Nomination Committee’s recommendation. 


