Addendum to the 2022 Remuneration Report

ANDRITZ AG will hold its General Meeting on March 29, 2023. In this context, ANDRITZ is submitting
the 2022 Remuneration Report to shareholders’ approval under ltem 7 of the agenda.

As disclosed on the 2022 Annual Financial Report and already approved by the 2022 Annual General
Meeting, Wolfgang Leitner transitioned from the Executive Board to the Supervisory Board, effective
as of April 8, 2022.

Based on his employment contract, Wolfgang Leitner was entitled to a severance payment based on

§ 23 Angestelltengesetz (Austrian employee act). As a direct consequence of the transition to the
Supervisory Board and consistent with the contribution to the successful trajectory of ANDRITZ,
Wolfgang Leitner is subject to a severance remuneration, as disclosed in the Remuneration Report
published on the Annual General Meeting webpage. So, the severance payment is no special bonus to
Wolfgang Leitner due to his termination as President & CEO, but rather an entitlement all individuals
who fall within the scope of § 23 Angestelltengesetz.

The Remuneration Report also discloses the anticipated “Pre-premium” payment (“Vorab-Préamie”) of
the annual variable remuneration of Wolfgang Leitner, which has been subject to the usual
assessment of performance tied to the Net Income and Accident Frequency Rate. The details on
performance conditions are provided in the Remuneration Report.

The annual variable remuneration was prorated for time and the “Pre-premium” payment covers
approximately half of the 2022 award, the remainder to be paid in 2023.

Taking into consideration the additional information, shareholders should approve Iltem 7
regarding the 2022 Remuneration Report.
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