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In the 2023 financial year, the Supervisory Board performed the duties incumbent upon it in accordance with the law, 

the articles of association and the rules of procedure. The Supervisory Board and the Management Board held six 

meetings (five ordinary meetings, one constituent meeting) in the reporting year to discuss the economic situation 

and strategic development of the company as well as significant events, investments, the personnel situation and 

potential acquisitions. Discussions focused on the challenging developments in current business due to cost inflation 

for raw materials and energy and the disruption to global supply chains. Structural and strategic measures to 

strengthen competitiveness for further growth and to increase the quality of earnings were also discussed in detail. 

The effects of the war in Ukraine and Israel and other geopolitical crises on the business were also discussed. 

The medium-term planning for all divisions (divided into one or two divisions per meeting) was also discussed with 

the Management Board at the meetings. Those responsible for the respective divisions presented their results and 

plans in person and answered questions from the Supervisory Board. At the December meeting, the Group's overall 

strategy was discussed and defined in depth. 

Compliance with the company's ESG objectives, in particular the topic of "Health & Safety", i.e. issues relating to 

safety in the workplace, accident statistics and root cause analysis as well as measures to prevent accidents at work, 

were on the agenda at every ordinary meeting. In particular, the extent to which measures to prevent accidents at 

work have been effective was reported on and discussed. The targets set in this area are part of the ESG targets 

published by ANDRITZ and are therefore also part of the remuneration policy. In addition, the topics of compliance, 

legal disputes and competition monitoring were also on the agenda at several meetings. 

The meetings were held with the consent of all members with the option of virtual participation. With a few exceptions, 

the members attended in person. The Management Board and the Supervisory Board always met jointly at the five 

ordinary meetings. The cooperation between the capital and employee representatives on the Supervisory Board 

took place in a constructive atmosphere. At its meeting on March 7, the Supervisory Board carried out a self-evalu-

ation. The structured evaluation of the prior survey of all Supervisory Board members by questionnaire was used as 

the basis for the discussion. 

The Management Board also provided the Supervisory Board with comprehensive written information on the busi-

ness and financial situation of the Group and its investments as part of its regular monthly reporting.  

Additional information was provided on special events. In addition, the Chairman of the Supervisory Board and his 

deputy (Chairman's Committee of the Supervisory Board) were in regular contact with the Chairman of the Manage-

ment Board to discuss the company's business development and potential acquisitions.  

The Presiding Committee of the Supervisory Board represented the company in Management Board matters. The 

Nomination and Remuneration Committee held six meetings and numerous discussions on Management Board 

matters and the appointment and replacement of members of the Management Board, as well as discussing the 

further development of the composition of the Supervisory Board.  

At its meeting on August 17, the Supervisory Board decided to appoint another member to the Executive Board with 

effect from October 1, 2023. This decision was preceded by an intensive selection process involving several internal 

candidates. 

In both cases, the Supervisory Board reacted quickly to the announcements made by two members of the Executive 

Board in spring 2023 and fall 2023 that they intended to leave the Executive Board for personal reasons and ap-

pointed internal successors at the meetings on March 7, 2023 and December 14, 2023. These succession arrange-

ments came into force on April 1, 2023 and January 1, 2024 respectively. 
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At two meetings, the Audit Committee dealt in particular with the proposal for the appointment of the auditor of the 

financial statements and consolidated financial statements, the quality of the accounting-related internal control 

system, risk management, internal audit reporting and measures to ensure the independence of the auditor by 

restricting the provision of permissible non-audit services. In addition, individual topics such as the key audit areas 

proposed by the Austrian Financial Reporting Enforcement Panel and defined by the Financial Market Authority, the 

evaluation of the effectiveness of the Audit Committee in comparison to the data collected by the APAB/FMA in 

spring 2022 by means of a survey of relevant Austrian companies and reporting in accordance with the EU Taxonomy 

and CSRD were discussed. The Audit Committee always met in full, and in some cases other members of the 

Supervisory Board were present as guests.  

To discuss the 2022 annual financial statements, the Audit Committee called in the auditor at the meeting on March 

7, 2023 to discuss the annual financial statements, the consolidated financial statements, the management report 

and the Executive Board's proposal for the distribution of profits. In addition, a proposal for the election of the auditor 

of the annual and consolidated financial statements for the 2023 financial year was drawn up, the auditor's relation-

ship with the ANDRITZ GROUP and the members of the executive bodies was reviewed and the fee for the audit 

was negotiated. Other items on the agenda included a report by the auditor on the functioning of the company's risk 

management system, a report on internal auditing and reporting on compliance and sustainability. 

At the Audit Committee meeting on December 14, 2023, the process, schedule and audit of the 2023 consolidated 

and annual financial statements (in particular with regard to the group of subsidiaries to be fully consolidated) as 

well as a report on the structure and effectiveness of the internal control system and internal audit were discussed 

with the involvement of the auditor. Furthermore, an upper limit for remuneration from the provision of non-audit 

services by the auditor until the conclusion of the audit for the 2023 financial year was resolved.  

The annual financial statements and the management report of ANDRITZ AG as well as the consolidated financial 

statements for 2023 in accordance with IFRS, including the accounts, were audited by KPMG Austria GmbH 

Wirtschaftsprüfungs- und Steuerberatungsgesellschaft, Vienna, who were appointed as auditors by the Annual Gen-

eral Meeting and issued with an unqualified audit opinion. The non-financial report, which is now required by law, 

was also discussed and examined for completeness. The Supervisory Board examined the documents in accord-

ance with Section 96 AktG as well as the non-financial report and the corporate governance report, approved the 

proposals to the Annual General Meeting and approved the annual financial statements, which are thus adopted in 

accordance with Section 96 (4) AktG. The Supervisory Board also examined the profit distribution proposal submit-

ted by the Management Board and gave its approval. The final results of the audits carried out did not give rise to 

any objections. 

Graz, February 2024 

Alexander Leeb e.h. 

Chairman of the Supervisory Board 

 

 


