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1 OBJECTIVE AND APPLICABILITY

The objective of this policy is to establish a shared, company-wide understanding of environmental
commitments of the ANDRITZ GROUP and to provide guidance to our business areas, operations, and
functions on fulfilling these commitments. The environmental policy statement is a dynamic document
that undergoes regular updates, including adjustments for future regulatory changes. It outlines the
commitment to environmental protection, key environmental objectives, and the approach to
continuously assessing and improving practices and processes. It replaces the Health, Safety and
Environmental Management Policy v03 following a recommendation of our last ISO 14.001 and 45.001
Multi Site Audit to split Health&Safety and Environmental in two policies.

This policy and its procedures define the minimum standard for all companies, managers and employees
in the ANDRITZ GROUP. Its implementation and application are mandatory for all ANDRITZ locations
and construction sites, as well as Customers’ facilities, where staff under ANDRITZ’s responsibility
operates.

Each ANDRITZ company is authorized to specify more stringent standards, as required. National
legislation, applicable standards, and environmental procedures must be obeyed. If there are any
contradictions, the more stringent rules shall prevail.

2 ENVIRONMENTAL RESPONSIBILITY

Everybody has the right to work in an environmentally friendly environment. Therefore, the compliance
with all applicable environmental legislation is an indispensable basis for all actions of the ANDRITZ
GROUP and its employees. In addition, ANDRITZ strives to go beyond legal requirements wherever
possible, proactively seeking ways to further improve its environmental performance. Everyone has a
responsibility to help enhance and sustain environmentally friendly working conditions while minimizing
environmental risks as much as possible.

ANDRITZ managers lead by example in environmental practices, raising awareness among employees
and providing necessary resources and training. They are responsible for all environmental matters
within their areas of oversight and must ensure that employees actively contribute to and engage in key
environmental initiatives. Additionally, company and location managers are accountable for ensuring
compliance with this policy and all relevant local legal, welfare, and environmental regulations.

Every employee is responsible for adhering to applicable ANDRITZ policies, rules, and instructions, as
well as completing assigned environmental training. Participation in environmental initiatives is
encouraged. Employees also have the right and duty to immediately stop unsafe activities and report
any risks, non-conformities, or environmental concerns to their supervisor. No employee should bear
personal costs to comply with environmental measures.

ANDRITZ’s approach to the environment is based on the following principles:

¢ ANDRITZ will comply with applicable laws, regulations, and collective agreements, striving to
enhance compliance with local legislated codes of practice on the environment.
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¢ ANDRITZ is committed to protecting the environment in order to contribute towards a healthy
and sustainable future for coming generations. Environmental protection, including prevention of
pollution and conservation of natural resources, is one of ANDRITZ’s leading principles and major
goals, both with regard to products and services as well as the management of production facilities.
This encompasses protecting the environment including biodiversity and preventing adverse
impacts including potentially hazardous substances, increasing resource efficiency, including
energy, water, materials, chemicals and waste, promoting use of recycled and/or renewable
materials and supporting efforts to combat climate change. ANDRITZ strives to minimize the
environmental impact of its products and activities based on the outcome of the environmental
impact assessment.

¢« All ANDRITZ entities are required to work towards achieving the Environmental, Social and
Governance (ESG) goals defined by the Executive Board and published on ANDRITZ’s intranet
CONNECT.

. Environmental targets, including dedicated action plans, are defined at all levels of the
organization. An adequate monitoring process allows evaluation of the status and effectiveness
of these plans. We have developed ANDRITZ Group sustainability dashboard with selected key
performance indicators to monitor our progress. The dashboard is discussed quarterly with Group
Executive Board steering ANDRITZ sustainability and communicated regurlarly to external
stakeholders through the annual reporting process.

¢« ANDRITZ is committed to identifying all existing and potential environmental hazards arising from
its activities, assessing associated risks, and implementing appropriate preventive measures to
minimize them as far as reasonably practicable. The company prioritizes incident prevention;
however, in the event of an incident, a thorough analysis will be conducted, with findings
documented and communicated to prevent recurrence.

e ANDRITZ strives to implement and maintain certified environmental management system
according to the international standard 1SO 14001 in all its legal entities.

The general principles are complemented by the ANDRITZ Sustainability Program and the related
Environmental Roadmap, which sets detailed targets for reducing GHG emissions, energy and water
consumption, as well as waste generation.

Additionally, ANDRITZ promotes and respects the highest environmental and social standards at all
levels and locations in line with the well-known OECD Guidelines for Multinational Enterprises, the Ten
Principles of the United Nations Global Compact (UNGC), the 17 United Nations Sustainable

Development Goals (UN SDGSs), ILO Core Labour Standards, UN Guiding Principles on Business and
Human Rights and the International Bill of Human Rights.

2.1 GREENHOUSEGAS EMISSIONS

ANDRITZ has adopted a climate strategy based on scientifically proven targets aligned with the latest
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climate research, contributing effectively to the 1.5°C goal of the Paris Climate Agreement. To reinforce
this strategy, ANDRITZ has committed to the SBTi targets, continuously implementing measures to
enhance energy efficiency and reduce greenhouse gas emissions.

A key focus of this strategy is increasing the share of renewable, low carbon energy in operations. This
includes procuring electricity from renewable, low carbon sources, replacing gas usage, and generating
in-house energy through photovoltaic systems. Additionally, ANDRITZ is committed to decoupling
production from carbon intensity by integrating renewable, low carbon energy, improving energy
efficiency, and implementing other sustainable solutions to drive decarbonization.

To further support this transition, ANDRITZ has conducted an analysis of Scope 3 emissions, identifying
high-impact categories and developing targeted measures to achieve the greatest reduction potential.
Furthermore, ANDRITZ closely monitors Scope 1, 2, and 3 emissions to track progress, ensure
transparency, and implement effective reduction strategies.

2.2 ENERGY

ANDRITZ is committed to continuously enhancing energy efficiency across all its operations. The
company aims to reduce energy consumption at all sites through targeted measures such as the
installation of LED lighting, the use of energy-efficient machinery, and the implementation of energy
management systems.

Recognizing the global need for sustainable energy solutions, ANDRITZ has set a clear goal to reduce
gas consumption at all locations and transition to certified low carbon energy suppliers, thereby
minimizing its ecological footprint. ANDRITZ has already adopted ISO 50001 and is committed to
expanding its implementation to all applicable sites.

To further optimize energy management, ANDRITZ is expanding energy monitoring at manufacturing
and office sites by integrating smart meters to enhance data quality. Additionally, the company continues
to invest in further energy efficiency improvements and the on-site generation of renewable energy,
including photovoltaic systems.

2.3 WATER

Water is essential for all life on Earth, and access to clean drinking water and sanitation is a fundamental
human right. ANDRITZ recognizes water as a critical resource in the communities where it operates and
is committed to its sustainable use and protection. The company strives to contribute to high water
quality and responsible water management, including ensuring access to water, sanitation, and hygiene
services (WASH). To safeguard water resources, ANDRITZ has set a clear goal of continuously
reducing water consumption at its offices and production sites.

To uphold this commitment and comply with international and local regulations, ANDRITZ implements
targeted measures for water conservation. A key initiative involves assessing production sites in regions
facing water scarcity using the “Aqueduct Water Risk Atlas” tool by the World Resources Institute (WRI).
This process enables ANDRITZ to identify areas high-risk areas of water risk and high water risk, monitor

Group Policy — Environmental Management vO1 issued on July 16, 2025



Page: 6 (total 9)

water demand, ensure risk awareness among responsible parties, and promote conservation efforts,
including necessary investments.

ANDRITZ has established annual water reduction targets, with a strong focus on production sites,
particularly those located in areas with water risks as defined in the WRI Aqueducti. By promoting the
principles of circular water management, ANDRITZ aims to reduce its dependency on freshwater
sources. Also, the employees are encouraged to use water responsibly and actively seek ways to
minimize consumption in the workplace.

To ensure transparency and accountability, ANDRITZ continuously monitors and reports water usage
across its production sites. This includes tracking municipal water, groundwater, treated water, and
wastewater, reinforcing the company’s commitment to sustainable water management.

2.4 WASTE

ANDRITZ is committed to minimizing waste generation while promoting sustainable resource
management. The company strives to continuously increase waste prevention, reuse, and recycling
rates over the long term, emphasizing waste separation as a key step in ensuring proper disposal and
maximizing material recovery. Additionally, ANDRITZ is dedicated to the ongoing reduction of hazardous
waste and ensures that all hazardous materials are collected by certified external disposal companies
in compliance with local regulations.

2.5 PRODUCTS AND SERVICES

ANDRITZ is committed to reducing Scope 3 emissions and providing sustainable product solutions to
the market by continuously focusing on designing and manufacturing products and services for the
green transition. Key targets include ensuring a long and sufficient service life of machines and
optimizing efficiency for the productive use of resources. To meet this responsibility, structured
processes are applied across the entire product range, incorporating performance characteristics and
indicators to achieve set targets, such as reduced emissions. ANDRITZ acknowledges its responsibility
for the environmental impact of its product portfolio, both in production and use. Environmental
considerations, including circularity aspects such as reuse, repair, refurbishment, remanufacture and
recyclability, are integrated into ANDRITZ product development processes covering all ANDRITZ
products. ANDRITZ prioritizes reliable and repairable designs, with continuous alignment between
capital and service organizations to enhance maintainability at our customers through our service
offering. We also support our customers with maintenance training to further increase the longevity of
ANDRITZ’s products.

2.6 CHEMICALS, HAZARDOUS SUBSTANCES AND CONFLICT MINERALS

Some substances are known to pose risks, particularly when they are released into the environment or
come into direct contact with humans. Consequently, ANDRITZ is committed to safeguarding human
health and the environment by adhering to relevant regulations such as REACH, RoHS, TSCA, and
others. The internal management of hazardous substances is in constant improvement for the
identification, control and elimination (when needed) of these substances in our products and processes.
By setting up goals and actions for compliance with the relevant regulations, we not only fulfill our legal
obligations but also demonstrate our dedication to sustainable practices and the protection of human
health and the environment.
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In regard to conflict minerals, ANDRITZ is committed to implementing due diligence procedures to
refrain from the use of conflict minerals (including tin, tantalum, tungsten, or gold) in line with
international and local legal requirements.

3 DISCIPLINARY SCHEME

ANDRITZ will take disciplinary action against any staff working under Its responsibility, regardless of
their position, in the event of any non-compliance with all established environmental rules, regulations
and legal requirements, including specific ones issued by Customers. This specifically applies to cases
where the safety of the company’s own or third parties’ employees is put at risk.

4 CONTRACTORS, PARTNERS AND SUPPLIERS

ANDRITZ Supplier Code of Conduct and Ethics outlines the minimum environmental standards for our
contractors, partners and suppliers. The criteria applied in the selection of contractors, partners and
suppliers must include their environmental performance and the ability to carry out work in a manner
that does not present a risk to themselves, and/or other persons in the workplace, the public, the
property, the environment and/or the product.

5 COMMUNICATION, CONSULTATION AND PARTICIPATION

All relevant Environmental information must be properly communicated using suitable communication
channels as defined in the dedicated procedures. Methods shall be established to allow proper
consultation with all involved personnel in the event of any critical issues related to the environment or
in case of any change to the workplace that may affect the well established environmental conditions.

Employees should be actively involved in activities and initiatives related to the environment such as
audits, inspections, incident investigations, management reviews, hazard identification and reporting,
risk assessments, environmental awards and other improvement initiatives.

6 TRAINING, COMPETENCES AND SKILLS

ANDRITZ companies must ensure that every employee has the competences and the skills needed to
perform the assigned tasks correctly and safely.

Each ANDRITZ company is required to assess and define the training needs, associated to the different
tasks and roles, keeping in consideration internal, customers and legal requirements. This assessment
will result in training matrix, that must be documented and periodically updated.

The identified training needs must be covered through suitable training plans for the individual roles and
positions. Completion of training must be monitored and documented. Adequate understanding of the
provided information during each training must be verified through an evaluation questionnaire.

According to complexity of the assigned tasks an adequate mentoring process must be followed,

ensuring that the operative has developed the adequate skills to safely and correctly execute the job in
an independent way.
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7 IMPLEMENTATION

ANDRITZ maintains a network of local environmental specialists in order to provide professional and
targeted advice on proper implementation of the Environmental Policy as well as to facilitate the
development and consolidation of a suitable Environmental culture throughout the entire organization.

Clear guidelines for the proper implementation of this policy are specified in the enclosures.

8 MONITORING AND CONTINUAL IMPROVEMENT

ANDRITZ companies must implement a process to monitor and assess their Environmental activities
and performance. The results of monitoring and self-assessment as well as trend analysis results must
be incorporated into the management review process, aspects and impacts assessment, objectives
planning, and development of corrective/preventive actions.

A continual improvement process allowing for an active contribution by all employees is to help achieve
a steady increase in Environmental performance.

9 RELATED DOCUMENTS

. ANDRITZ Business Process Manual (ABPM)

. Group Accident, Incident, and Emergency Management and Reporting Policy
. Group Functions Reporting Guideline

¢ ANDRITZ Code of Conduct and Ethics

. ANDRITZ Supplier Code of Conduct and Ethics

10 ENCLOSURES

¢ Environmental Management Implementation
. Quality, Health, Safety and Environmental Policy Statement

11 RELEASE
This Group Policy has been released by the ANDRITZ GROUP Executive Board.

J. Schonbeck D. Heinisser V. Hellwing J. Nymark F. Sauze

Digitally approved by all members of the Executive Board
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